
 

Track 1  

Number Author(s) Paper 

4 Sabine Blaschke Women’s Quotas as a Means of Union Revitalisation in Austria 

9 Jane Parker & Julie Douglas with Janice Foley 

We’re coming out of the side-lines: 

The role of women’s groups in New Zealand, UK and Canadian unions in addressing intersectional interests 

11 Hanno van Eldik Work-Family Conflict in Western Europe: Gender Roles and Market Pressures 

12 Raquel Rego, Reinhard Naumann & Paulo Alves Towards a typology of trade unions uses of the Internet: Preliminary data on the Portuguese case 

24 Line Eldring & Kristin Alsos Migrant domestic workers – beyond regulation regimes? 

29 Michelle Kaminski & Jailza Pauly Putting it all together: Support for and obstacles to women’s union leadership 

32 Dr. José María Miranda Boto & Ricardo Rodríguez Contreras Several problems of the trans-national activity of labour intermediation services 

41 Berndt Keller & Hartmut Seifert Non-standard forms of employment in Germany. Development, patterns and regulation in a comparative perspective 

44 Kurt Vandaele 

A twofold unsatisfied demand for organising? 

Young workers, youth representatives and union confederations’ organising efforts 

48 Anja Kirsch Revitalization through gender equality: a challenge for trade unions 

52 Dr. Yolanda Maneiro Vázquez Cross-border workers and jurisdiction. Some problems from the experience of Spanish labour law 

55 Sigmund Aslesen & Anne Mette Ødegård 

EU Enlargement and the Subsequent Patterns of Employing Central and Eastern European Labor in the Norwegian 

Shipbuilding Industry 

56 Amanda Thompson Men, masculinities and flexible working 

65 Steve Shelley, Moira Calveley & Jane Hardy 

Trade union learning initiatives and migrant workers in a time of recession and restructuring: The case of the 

Communication Workers’ Union in the United Kingdom 

82 Janine Leschke & Maria Jepsen 

Has the economic crisis been a challenge or an opportunity in achieving more gender equality in social policy outcomes? 

A comparison of Denmark, Germany and the UK 

86 Anne Mette Ødegård, Øyvind Berge & Kristin Alsos 

New regulations for temporary work agencies – can a growing informal market be subdued? 

A case study of the Norwegian construction sector 

91 Dr. Lefteris Kretsos Trade Union Responses to the rise of precarious employment among young people in Southern Europe 

94 Sian Moore, Greg Thomson & Max Watson The true spirit of self-organisation? Migrant worker activists in UNISON 

98 Dr Heather Connolly & Miguel Martínez Lucio Trade union responses towards immigration in Europe: Policy, politics and the language of inclusion 

112 Sonia McKay Does one size fit all? - Trade unions, discrimination and legal regulations 

116 I.U. Zeytinoglu, A. Keser, G. Yilmaz & A. Ozsoy Job satisfaction, commitment and intention to stay among Banks’ call centre workers: The case of workers in Turkey 

122 Peter Nolan & Gary Slater Manual Work Matters 

131 Geraldine Healy & Gill Kirton The mobilisation of women trade union leaders – a comparative perspective 

138 Colm McLaughlin & Simon Deakin Equal Pay and Reflexive Regulation 

159 Dr Stephen Mustchin Unions, learning, migrant workers and trade union “revitalisation” in the UK 

160 David Peetz & Michael Alexander Formal and informal union education in the promotion of union democracy and activism 

168 Dr. Zeynep Şişli The effects of the diversification of labour force on tradeunion activities 

177 Sue Ledwith Outsiders and insiders; Gender work in British industrial relations and trade union studies 
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17 Dr Tony Royle 

The Regulatory Challenge of ‘Financialization’ and the Multinational Corporation: A review of ILO Standards, Social Clauses 

and Voluntary Corporate Initiatives 

33 Jørgen Stamhus & Flemming Ibsen The distribution of pay schemes among firms and occupational groups – evidence from Denmark 

34 Inger Marie Hagen Board level representation – still an unused resource? 

38 

Eivind Falkum, Inger Marie Hagen & Sissel Charlotte 

Trygstad Participation and co-determination among Norwegian employees – State of the Art 2009 

39 Charissa Freese, René Schalk & Jaap Paauwe New psychological contracts and flexicurity HR practices 

53 Robert Salomon HR Personnel and Social Scientists as Evil Judges. Some Challenges in Conflict Mapping and Mediation in Working Life 

54 Matteo Picchio & Jan van Ours Market Failures and Firm-Sponsored Training 

58 Daniel Fleming & Henrik Søborg 

Skill formation, employment relations and institutional support. A comparison of emerging knowledge-based economies in 

East Asia with the Nordic Countries. 

62 Roger Seifert & Kim Mather The crisis of pay determination in the UK fire and police services: a study of modernization and resistance 

63 Søren Voxted & Jens Lind New principles of management in modern organizations 

68 Paul Jonker-Hoffrrén & Guy Vernon 

Paths to productivity: Strategic alternatives for Paperiliitto in sustaining high union relevance and employment in Finnish 

paper. 

88 Hazel Mawdsley, Duncan Lewis & Michael Sheehan Workplace bullying and the role of trade unions: Issues of voice and collectivism 

93 

Jimmy Donaghey & Niall Cullinane with Tony Dundon & 

Tony Dobbins Non-union employee representation, union avoidance and the managerial agenda 

103 Catherine Vincent & Michèle Tallard The French public trade unions facing new forms of human resource management in yje public hospitals 

105 Alan Tuckman & Jeremé Snook What do non-union employee representatives do? A case study 

107 Kirsty Newsome Work and Employment in Distribution and Exchange: The New Satanic Mills? 

108 Verena Tobsch, Simon Fietze & Wenzel Matiaske Financial participation in Germany. Management’s and works councils’ view 

109 Ole Busck, Herman Knudsen & Jens Lind Who is in control? The effect of employee participation on the quality of the work environment 

113 Dr. Stefan Zagelmeyer Another Great Transformation? Company-Level Employment Relations during and after the Financial Crisis 

121 David Beale & Stephen Mustchin Tracing and explaining the recent history of employee involvement and workplace unionism in the British postal service 

128 Heejung Chung The provision of work-life balance arrangements of European companies: Public versus private, a multi-level approach 

137 

R. Markey, H. Knudsen, C. Harris, K. Ravenswood, G. 

Simpkin, O. Busck & J. Lind Employee participation and well-being: Denmark and New Zealand 

139 Paul-André Lapointe Collectivism and partnership, the main drivers of workplace social innovations 

141 Anna Ilsøe 

Safety nets or straight jackets – the regulatory frameworks on working time in the Danish, German and American metal 

industries 

156 Barbara Bechter How does multinational ownership condition variable pay and how are MNCs differing from domestic counterparts? 

165 Maarit Laiho & Satu Lähteenmäki 

Is Global Financial Crisis the Real Cause or just a Camouflage for changes in HRM strategy? - Measuring Mismatch of HRM 

Rhetoric and Action amongst MNCs in Finland 

166 Dr Stefan Kesting Power, Communicative Action and Worker Participation 

170 

Sara Martinez-de-Morentin, Alberto Bayo-Moriones & Jose 

Enrique Galdon-Sanchez A study of performance appraisal using Spanish data 
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3 Dr Andrea Winkelmann-Gleed Demographic change and its consequences on workforce aging in Europe 

5 Jason Heyes Training, employment and 'employability’: Responding to the jobs crisis 

19 Christian Lyhne Ibsen Strained compromises? Flexicurity during crisis 

20 

Dr Adam Mrozowicki, Dr Jan Czarzasty & Dr Katarzyna 

Gajewska Union inclusion in Poland: developments and obstacles 

37 Jason Heyes Training, employment and 'employability’: Responding to the jobs crisis 

45 Rémi Bourgiognon & Heidi Wechtler The Union Question in Industrial Relations Field: An Analysis of the Academic Literature. 

47 Erling Rasmussen & Barry Foster 

The role of employer attitudes and strategies in the rise of individualism and the associated wider economic and social 

implications 

69 Susanne Pernicka & Stefan Lücking Knowledge Work – A Contribution to the Decline or Resurgence of (Craft) Unionism? 

78 

Per Kongshøj Madsen, Thomas Bredgaard, Flemming Larsen 

& Stine Rasmussen Inside the "Golden Triangle" - A disaggregate analysis of the dynamics of the Danish flexicurity model 

79 Thomas Bredgaard & Flemming Larsen External and internal flexicurity 

81 Jan Kees Looise & Martijn van Velzen Employment relations innovation and economic performance: uncovering myth and reality. The case of the Netherlands. 

84 

Trine P. Larsen, Jens Arnholtz Hansen & Nana Wesley 

Hansen Danish Flexicurity - A Role Model, but what is there to Copy? - The Case of Fixed-term, Agency, and Visiting Workers 

89 Henning Jørgensen, Iben Nørup & Kelvin Baadsgaard De-professionalization in Danish labour market policy implementation? 

97 Emmett Caraker The Christian trade union movement and the Danish collective bargaining system 

135 Martin Behrens & Andreas Pekarek To merge or not to merge? The impact of union mergers and union independence on workers' representation in Germany 

143 Ewart Keep & Susan James Re-thinking the incentives to learn at the bottom end of the labour market 

151 Dr. Lars W. Mitlacher Work-life balance0accounts as an instrument to support learning and knowledge transfer in German companies 

155 Luigi Burroni & Maarten Keune Exploring the conceptual weaknesses of flexicurity: on ambiguity, complementarities, conflicts of interest and reductionism 

158 Luigi Burroni Flexicurity and the uncertain governance of labour market reforms in Italy 
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6 Anne-Gaël Vaubourg, Donatella Gatti & Christophe Rault Unemployment and finance: how do financial and labour market factors interact? 

7 John W. Budd Regulating the Hidden Abode of Production: The Importance of Conceptualizations of Work for Employment Regulation 

10 Edmund Heery Debating Employment Law: Responses to Juridification 

22 Reinhard Bispinck, Heiner Dribbusch and Thorsten Schulten 

German Collective Bargaining in a European Perspective: 

Continuous Erosion or Re-Stabilisation of Multi-Employer Agreements? 

23 Sylvie Contrepois & Steve Jefferys Between Market, Class and Society: trade union actors and employment regulation in Central and Eastern Europe 

26 Patrik Nordin 

Blocking the participation? How trade unions from the CEE and SEE countries have fared with the European level 

cooperation - Case study of the European metal sector 

28 John Kelly & Kerstin Hamann General Strikes in Western Europe, 1980-2008 

30 Dr. Berndt Keller & Frank Werner 

Negotiated employee involvement in the Societas Europaea – a new mode to harmonisation and convergence or to 

heterogeneity and fragmentation? 

36 Ian Clark ‘Traffic’ and EU regulation of employment and industrial relations in ‘New capitalism’ 

43 Geraint Harvey & Peter Turnbull 

The Global Financial Crisis, European Labour Market Regulation and the Future of Industrial Relations in the International 

Civil Aviation Industry 

46 Berndt Keller & Sabrina Weber Sectoral social dialogue at EU level: Current issues and prospects 

60 Lucio Baccaro & Chris Howell Institutional Change in European Industrial Relations: Reformulating the Case for Neoliberal Convergence 

64 Raoul Gebert 

Strategic trade-union responses to European integration: Nordic trade union strategies between institutional 

complementarities and multilevel governance 

67 Ralph Darlington & Dr. Heather Connolly The limits and potential of militant trade unionism in France and Britain: A Comparative Study of SUD-Rail and RMT unions 

76 Rienk Goodijk Corporate governance and Works Councils: a Dutch perspective 

83 

Volker Telljohann, Isabel da Costa, Torsten Müller & Udo 

Rehfeldt The impact of European and International Framework Agreements on the internationalisation of industrial relations 

85 Nils Karlson & Henrik Lindberg The decentralization of wage bargaining – A comparative case study 

102 Dr. Michael Whittall & Dr. Stefan Lücking & Rainer Trinczek 

Don’t German Employees Value European Works Councils? Understanding the Low European Works Council Rate in 

Germany 

124 Anna Ilsøe The flip coin of organised decentralisation – company-level bargaining in the Danish industrial sector and its effects 

126 Gregor Gall Resisting Recession and Redundancy – contemporary worker occupations in Britain 

136 Martin Behrens & Markus Helfen Employers' Exit from Multi-Employer Bargaining. Organizational Change in German Employers' Association 

146 Dr. Werner Nienhueser & Heiko Hossfeld Effects of Trust on the Preference for Decentralised Bargaining. An Empirical Study of Managers and Works Councillors 

161 Linda Senden & Sonja Bekker The Role and Regulation of Third Actors in the Framework of the Open Method of Coordination 

175 Carsten Strøby Jensen Crises or No Crises? That Is the Question in the Practical and Academic Fields of Industrial Relations 

178 Peter Auer & Kazutoshi Chatani Flexicurity: still going strong or a victim of the crisis? 

 
 


